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THIS AGREEMENT entered into this 1st day of July 
1 908 by and between the BOARD OF EDUCATION OF 
HOWELL TOWNSHIP, New* Jersey. hereinafter called 
the BOARD" ana the TRANSPORT WORKERS 
UNION OF AMERICA. AFL-CIO and its LOCAL 225. 
Branch 4. hereinafter called the "UNION" 

ARTICLE 1 
RECOGNITION 

The Howell Board ol Education hereby recognizes 
the Transport Workers Union ot America, AFL-CIO and 
its Local 225. Branch 4. as the sole and exclusive repre¬ 
sentative for collective negotiat.ons concerning the 
terms and conditions of employment tor the unit includ¬ 
ing all employees of the Howell Board of Education 
employed in the Transportation. Maintenance. Custo¬ 
dial. Security and Food Service Departments, exclusive 
of supervisors and clerical employees in said 
departments. 


ARTICLE 2 

NEGOTIATION# PROCEDURE 

A. The Board and the Union agree to enter into col¬ 
lective negotiations m accordance with Chapter 303, 
Public Laws of 1968 as amended. 

8 . The Union shall present its entire writlen proposal 
to the Board, and not later than thirty (30) days after this 
presentation, the Board shall present its entire written 
proposals to the Union. 


ARTICLE 3 

GRIEVANCE PROCEDURE 

A. A grievance shall mean a complaint by a member 
of the bargaining unit that there has been as to him a 
misinterpretation or misapplication of the terms of this 
agreement 
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B. Level On*: Within ten MO) school days after me 
gnevant knew or should have known of me events or 
conditions on which the grievance is based, a 
grievance shah be submitted in writing to the im¬ 
mediate supervisor by the gnevant through a Union 
Committee Representative. Within ten (10) school days 
thereafter a written reply shall be given by the super¬ 
visor to the gnevant with a copy to the Union Commit¬ 
tee Representative. 

Level Two: Within ten (10) 9Chool days from receipt 
of the supervisor's reply, the Union may submit the 
grievance to the Assistant Superintendent of Schools 
for Business and/or nis representative, who shall meet 
with the union Section Representative and the Union 
Section Recording-Secretary within ten (10) school 
days alter receipt of the grievance to discuss the 
matter. The Assistant Superintendent Of Schools for 
Business shall send his decision in writing to the Union 
within ten 11 Oi school days after thegrievance meeting 

Level Three: Within ten (tO) school days after 
receipt of the decision it the grievance is stiii un¬ 
resolved. me matter may then be submitted by the 
Union to the Board for ifs review. The Board, or a 
representative thereof, shall meet with a Union Com¬ 
mittee composed ot one or more local officers Of the 
Union, the Section Representative and the Section 
Recording-Secretary This meeting shall take place 
within ten MO) days horn the data of submission of the 
grievance to the Beard The Board shall give its reply 
within ten MO) school days after the meeting. . 

c. i. Withm ten (to) school days after receipt of the 
Board reply any grievance processed under this article 
tnrough the above levels, which cannot be resolved 
satisfactorily after going through the foregoing proce- * 
dures. may be submitted by either the Union or the 
Board in writing to tha American Arbitration 
Association 

2. The arbitrator so selected Shall confer with the 
representatives of the Board and the Union, and hold 


hearings promptly and shall issue his decision not later 
than thirty |30) days from the date ot the submission of 
briefs, or if oral hearings have been waived, then, from 
the date the final statements ana proofs on the issues 
are submitted to h.m. The arbitrator's decision shall be 
m writing and shall set forth his findings of tact. reason¬ 
ing. and conclusions on the issues submitted The arbi¬ 
trator shall be without power or authority to make any 
decision which requires the commission of an act pro¬ 
hibited by law or which is violative of the terms ot this 
Agreement or limits or interferes in any way with me 
powers, duties and responsibilities of the Board under 
applicable law and rules and regulations having the 
force and effect of law The filing or pendency o* any 
grievance under tne provisions of this article shall in no 
way operate to impede, delay, or interfere with the right 
Of the Board to take the action complained of The 
decision of the arbitrator shall be submitted to the 
Board and the Union. Said decision shall be binding on 
the parties 

3. The Union shall have the right to proceed th rough 
the steps Of the existing grievance procedure any dis¬ 
pute involving disciplinary action taken by the Board 
against an employee of the bargaining unit, and if dur¬ 
ing any steps of the grievance procedure. ■( is agreed 
that an employee has been unjustly suspended or dis¬ 
charged. such employee shall be reinstated witn full 
seniority rights and benefits, and shall be compensated 
for his or her wage losses resulting from such suspen¬ 
sion or discharge unless the parties agree 
Otherwise. 

4. ff an employee is brought up on charges, no 
suspension or discharge will be put into effect without a 
formal hearing by the Assistant Superintendent of 
Schools tor Business and/or his representative meet mg 
with the Union Section Representative and the Section 
Recording-Secretary This provision does not apply to 
situations requiring immediate action because ot the 
nature of the offense. 
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5 . The costs of tne services of (he arbitrator, 
including the per diem expenses, it any, and the actual 
necessary travel and subsistence expenses shall be 
borne equally by the Union and the Board. Any other 
expenses incurred shall be borne by the party or parties 
incurring same. 

0. Employees elected to positions on the Union Grie¬ 
vance Committee shall begiven time off withounossof 
pay when required to attend grievance hearings during 
their regular working hours. 

E. LEVELS Of THE GRIEVANCE PROCEDURE: 

When school is closed during the months of July and 
August, business days shall be used between Levels of 
the Grievance Procedure instead of school days 


ARTICLE 4 

VACATIONS - 12 MONTH EMPLOYEES 

A. Vacation leave shall be scheduled m consonance 
with the work schedule of the Department and shall be 
subject to the approval of the employees's Supervisor 
Choice of vacation period shall be by employees in 
seniority order. Prior to May 30th of each year the 
Supervisor of Buildings and Grounds shall post a sche¬ 
dule showing all school days during which vacations 
may be taken. 

B. Vacation leave shall be earned according to 
employment service at the following rates and under 
the following terms and conditions: 

t. For the purpose of this paragraph "a year" shall • 
be defined as the twelve (12) month period 
from anniversary date to anniversary date. 

2. For any employees employed less then ten (to) 
weeks prior to July 1st there shell be no 
vacation. 

3. For any employee more than twelve (12) weeks 
prior to July 1st there shall be one (1) vacation 
day for each twelve (72) weeks of service 


4. Completion of one (i) year of service througn 
completion of four (4) years of service, one i') 
day a month or a totai of twelve (12) days a year. 

5. Completion of five (5) years of service through 
completion of nine (9) years of service, one and 
one-half ( 1 - 1 / 2 ) days a month or a total of fif¬ 
teen < 1 5) days per year 

#. Completion of ten (10) years o< service through 
completion of fourteen (t4) years of service, 
one and two thirds (1-2/3) days a month or a 
total of twenty (20) days per year. 

7. One (1j additional vacation day shall be 
granted for each lull year Of service after com¬ 
pletion of fifteen <t5) years to a maximum of 
twenty-five (25) days a year total. 

C. Vacation leave may not be taken >n advance of 
being earned Vacation leave must be taken within one 
(1) year of the year in which it was earned. 

D. Vacation leave may not be taken in the year of 
accrual, but rather must be taken during the following 
year 

E. Ail employees are expected to take their vacations 
between July 1st and August 30th 

• f. Employees shall be allowed to take vacations dur¬ 
ing school year, so tong as the vacation scheduled is i n 
consonance with the work schedule of the department, 
and Shall be subject to the following: 

1. Vacation to be taken during the school year 
Shall be requested in writing no later than May 
30th of the school year preceding the year m 
which the leave is to be taken 

2. Each employee wilt be notified within fifteen 
(15) days 0 < th8 acceptance or rejection of their 
proposed vacation schedule Each employee 
shall have fifteen j 1 5) days of the acceptance or 
rejection of their proposed vacation schedule 
Each employe* shall have fifteen 1 15) days the- 
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r«att«f to submit a new vacation schedule 
where the initial schedule has been rejected 

3. The Board guarantees that vacation time dur- * 
mg the school year shall be available on the 

basis of one {t) man per week tor the period 0 * 
October through March, except tor that day or 
days Which the Supervisor of Buildings and 
Grounds has determined that no vacations may 
be taken Any additional vacation scheduling, 
in addition to the one (1) man per week rule, 
shall be at the sole discretion of the Supervisor 
ot Buildings and Grounds Any add itional vaca¬ 
tion scheduled to be on seniority basis. 

4. Employees may apply for vacation Before the 
vacation is earned, however, no vacation may 
be taken, even though scheduled and 
accepted, until the vacation has been earner. 

ARTICLE 5 

HOLIDAYS 

A. The Board agrees to guarantee to aW twelve (12) 
month employees within the bargaining unit fourteen 
(14) paid holidays per year. The holidays for each year 
will be indicated on the school calendar 

0 . Any employee required to work on such holiday 
will receive a rate ol pay equivalent to one and one-half 
(1 -1 /2) t imes hi s regular rate of pay for all time spent at 
work m addition to any holiday pay 

t 

ARTICLE • 

HOURS Of WORK AND OVERTIME 

A. Time and one-half the regular straight time base . 
rate of pay shall be paid for all authorized hours worked 
over eight (8) hours par day or forty (40) hours per 
week. There shall be no pyramiding or duplication of 
pay for overtime or other premium pay, and to the 
extent hours are credited towards one premium, they 
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shall not Be credited towards another. Payroll shall be 
calculated on the number of days worked. 

0. The normal work day and work week for permanent 
fulltime employees shall be: 

1. FOOD SERVICE PERSONNEL: 

Three (3) to six (8) hours per day Monday 
through Friday, with two (2! consecutive days 
off each week, and fifteen (15) to th>rty (30) 
hours per week. 

Z BUS OR1VER8 AND BUS AIDES: 

four (4) to eight (3) hours per day. Monday 
through Friday, with two (2) consecutive days 
off each week, and twenty (2D) to forty (40) 
hours per week. 

X CUSTODIANS ANO MAINTENANCE: . _ 

Eight (8) hours per day with a one-natt (V2) 
hour lunch period within the eight (8) hours, 
Monday through Friday, with two (2) consecu¬ 
tive days off and forty (40) hours per wiieK. 
Starting time tor Custodians and Maintenance 
men to report to work and lunch period sche¬ 
duling and assignments shall be made at the 
sole discretion of the Supervisor of Buildings 
and Grounds. 

C. Night shift employees working an eight (fl) hour 
work shift shall receives one-na/f p/ 2 ) hour paid lunch 
period within their overall eight (8) hour shift 

O. All custodians and maintenance personnel are to 
remain in the building during their respective lunch 
periods. 

E. Any employee required to work on a Saturday will 
be paid at the rate of time and one half (t - 1 / 2 ) their base 
hourly rate, and be guaranteed a minimum of four (4) 
hours of work. 

F. Any employee required to work on Sunday will be 
paid at the rata of two (2) times their base hourly rate. 

O. Duri ng an emergency that requ i res a building eva- 
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cuation, a custodian shall not be required to assist in 
any inspection ot the vacated building being made by 
qualified police and fire personnel. 

H. Full time employees who report tor work when 
school IS Closed on snow days shall be paid at the rate 
of time and one half ( 1 - 1 / 2 ) their base hourly rate so 
long as the employee puts in at least five (5) hours of 
work on the snow day. If the employee works less than 
five (5) hours, the employee shall be paid at hrs or her 
hourly rate 

I. Custodians shall not be required to chaperone 
extra-curricular activities. 

J. CUSTODIANS 

1 . On all non-school days, night shift employees 
shall report for the 7:00 a.m. day shift. 

j. All work shifts and hours snail be designated at 
the beginning of the school year. 

3. Painting work shall be assigned to the 
Custodians/Maintenance between June 1st 
and October 1st each calendar year. 

4. Employees will not be required to work alone in 
a hazardous area. 

3. Overtime Work: Overtime work shall rotate 
among Custodians within each building. If all 
custodians refuse overtime work m a building, 
m such case the overtime work shell be offered 
to Custodians in seniority order off the general 
roster. 

4. Custodian:HeadCustodiansandMaintenance 
employees who have a black seal boiler license 
shall receive an additional annual stipend ot 
two hundred dollars ($200.00). Such 
employees receiving the annual stipend will b« 
required to display tneir boiler/fireman license 
at the appropriate location m the school. 

7. Commencing the date of the herein Contrect. 
ail newly hired custodians shall be required to 


obtain a black seal license. Custodians will 
enroll in black seal licence school pnor to their 
1 st year anniversary date. If. after course com¬ 
pletion. a license has not been earned, the 
employee may ba terminated by the 
Supervisor.* 

* The determination of when an employee goes to 
school and takes t8Sts will be made by the Supervisor ot 
Buildings and Grounds. 

AATICUI 7 
LEAVE OF ABSENCE 

A. Twelve (12) month employees shall be allowed, 
without deduction from salary, twelve ( 12 ) days sick - - 
leave per year for personal illness or miury. Ten (10) 
month employees shall be allowed, without deduction 
from salary, eleven (ti) days sick leave per year for 
personal illness or injury. All unused sick leave days are 
cumulative. The Board shall post a list once each year 
(on or before October 1st) listing all employees by 
name and the number of unused sick days credited to 
each employee. 

1. Un ut ad Skk Leave: Employees retiring will 
receive forty ($40.00) dollars per day for up to a 
maximum of one-hundred POO) days fo'- 
unused Sick leave. The employee must have at 
least fifteen (15) yeers of service in the district 
to qualify. 

0. In case of sick leave claimed, the Assistant Super¬ 
intendent of Schools tor Business may require a physi¬ 
cian's certificate to be filed with the Board's Secretary 
in order to obtain sick leave payment. 

C. The Board may grant, upon written request by the 
employee, an extended leave of absence due to sick¬ 
ness without pay for the period of time which the 
employee is under active medical treatment. For those 
employees who have served in the District for less than 
ten (10) yean, the length of the absence due to sick- 
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ness without pay may not extend beyond one ( 1 ) year 
Por those employees who have served in the District tor 
ten (10> years or more, the extended leave of absence 
due to Sickness without pay may extend up to eighteen 
( 18 ) months. 

0. Employees who have served m the District less 
tnan ten (lO) years shall he eligible to receive paid-m- 
full health cars benefit* tor a maximum of one |i) full 
year while on Board approved extended sick leave and 
shah have the option of extending those benefits for an 
addtionaf six (6) months at the employee * own cost. 
Employees who have served in the District for ten (10) 
years or more shall be eligible to receive paid-in-full 
health care benefits for a maximum of eighteen 08 ) 
months while on Board approved extended sick leave 
and shall have the option of extending those benefits 
for an additional six (6) months at the employee s sole 
cost 

E. Three (3) days of absence lor urgent personal 
need or urgent personal business need shall be allowed 
with full pay each year. Except in cases of emergency, 
application to the immediate superior for personal 
leave shall be made at least three (3) days, seventy-two 
(72) hours, before such leave The applicant shall be 
required to state a reason tor requesting such leave for 
one of the three (3) days allowed for urgent personal 
need or urgent personal business need. 

F. The Assistant Superintendent of Schools for Busi¬ 
ness will authorize up to five (5) days leave, per occu- 
rance. with pay due to a death in the immediate family. 
The following are considered members of the 
immediate family: Husband, wife, children, and any 
other members of the same house: father and mother 
sisters and brothers: grandparents; father-in-law and 
mother-m-law; sister-in-law and brother-in-law; son- 
in-law and daughter-in-law; grandchild. 

1. The Assistant Superintendent of Schools for 
Business will authorize one (1) day leave per 
year with pay due to the death of an immediate 
friend or distant relative- 


G. Employees shall be granted unpaid leave to serve 
as an elected Local or international Officer of the 
Transport Workers Union of America. A.F.L — C I O 
Such leave will coincide with the applicable term or 
duty of the office held. The school district shall con¬ 
tinue to pay the employee's wages and benefits and 
shall be reimbursed tor same by theUmon During such 
leave the employee will continue to accrue seniority 

ARTICLE 8 
SENIORITY 

A. Seniority shall be defined as length of continuous 
service as a permanent full-time employee with the 
Howell Township District. 

8. For the purpose of determining increment steps on 

the salary guide, all employees hired on or before Feb¬ 
ruary fst shall receive a step increment the following 
school year. 

C. Custodians and Food Service Personnel will be 
assigned and scheduled to a school or location by their 
Supervisor as needed, with the approval of the Assistant 
Superintendent of Schools for Business andtheSuper- 
visor Employee shall have the right to notify the Super¬ 
visor of the«r shift selection. The Supervisor may or may 
not honor the request. 

C>. All vacated or newly created custodial positions 
Shall be posted within three (3) days (excluding 
Saturday. Sunday or holidays) and remain posted for 
seven (7) days (excluding Saturday. Sunday or 
holidays). The senior qualified employee who bids for 
the open position shall be awarded the position with * 
sixty (60) day trial period. Maintenance. Head Custo¬ 
dian, Night Head Custodian. Day Custodian, Cafeteria 
Manager. After the sixty (60) day trial the Assistant 
Superintendent of Schools for Business shall determine 
whether the Board shall retain said employee m the 
new position on a permanent basis Another positions 
not listed above will be advertised in accordance with 
the Supervisor and Assistant Superi ntendont of Schools 
for Business making the selection. 
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E. All vacated or newly created maintenance posi¬ 
tions shall be posted within three (3) days (excluding 
Saturday. Sunday or holidays) and remain posted for 
seven (7) days (excluding Saturday, Sunday or holi* • 
days). The most qualified person who bids for the open 
position shall be awarded the position w/th a sixty (60) 

day trial period I*, after the sixty ( 60 ) day trial period, 
said person has proven to the Assistant Superintendent 
of Schools for Business to be qualified to hold the new 
position, the Board shall retain said person in the new 
position on a permanent basis. Where two (2) or more 
employees have equal qualifications, the most senior 
shall Be awarded the trial period. It no qualifiefl em¬ 
ployees apply, the Board can then fill the position from 
applicants outside the District. The phrase "qualified 
person" or "qualified employee 1 ' shall, for the purposes 
of the within provision, be defined as the person or 
employee who has met the requirement for the 
specific position or task. 

F. In case of layoffs, the least senior employees in the 
classification at tec tea will be laid of f first. 

G. Any vacancy created by a transfer will be filled by 
recall of the senior qualified laid-off employee. 

M. Where employees are laid-off and an opening 
occurs for re-employment, they shall be caned back 
within classification in the order of seniority 

I. The Board shall keep an up-to-date seniority rosier 
posted on each department bulletin board listing all 
employees m the bargaining unit together with their yob , 
classification ana date of hire, a copy of such roster 

shall also be submitted to the Union. 

J. Temporary vacancies caused by vacations, per¬ 
sonal days, etc., shell be filled with a substitute who is . 
me most senior custodian in the building m which ihe 
vacancy occurs when possible. If no custodians in the 
bunding are available to fill Ihe vacancy, then the 
vacancy shall be filled by choosing a substitute by 
inverse seniority on a district wide basis. 


K. AD vacated or newly created transportation and/or 
food services positions shall be posted within three (3) 
days (excluding Saturday. Sunday or holidays) and 
shall remain posted for seven (7) days (excluding Sat¬ 
urday. Sunday or holidays). 

ARTICLE 9 
TRANSPORTATION 

A. All Buses operated by the Board while in service 
transporting students shall be driven by a driver on the 
Howell Township School District Transportation bus 
driver roster, except in case of emergency or special 
circumstances such as no regular driver being available 

B. On or before August 25th, of each year, the Trans¬ 
portation Supervisor will make available lo the Bus 
Drivers a list of al) runs anti bus assignments, and al) 
runs and/or assignments shall be picked by Bus Drivers 
in seniority order 

C. Annual pick of Bus Drivers runs Union Vice- 
Chairman of Transportation will assisl the Transpor¬ 
tation Supervisor in the drivers' picking of runs if a 
driver does not make him or herself available at the time 
the runs are picked and leaves no choice, a pick wilt be 
made for him by the Union Vice-Chairman of 
Transportation. 

O. 1. All field trips and vocational trips shall be 
posted on Wednesday of the week preceding 
the trip. 

2. Drivers will pick trips on e seniority-rotation 
basis 

3. Alt drivers shall report for the trip-pick between 
the hours of 9 00 and 9:30a.m. on the Thursday 
morning of the week oreceding the trips The 
drivers shell report at the time to the Transpor¬ 
tation office Any driver who fails to report at 
that time and place shell be excluded from the 
trip-pick. 
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4. In Iheevent a driver is working on the Thursday 
of (ha trip-pick, the driver will be contacted by 
the Transportation Office by telephone in the 
event the driver cannot be reached, the driver ' 
shall be excluded from the trip-pick. 

5. Any driver that will be on a trip or on Union 
business at the time that the trip-pick is being 
held Shan leave their choice in the Transporta¬ 
tion Office by 3 30 p.m. of the day preceding 
the trip-pick. 

S. I n the event a driver is sick theday of the trip so 
picked by the driver, the trip will be reassigned 
by the Transportation Supervisor, if possible, 
to a substitute. 

7. It a school is closed tor any reason on the 
Thursday of a trip-pick. ail trips will be picked 
on the Wednesday preceding from 9:00 to 9 30 
am. 

8 . It a trip is postponed, the trip, when 
rescheduled, will be given to the driver who 
initially picked the trip. 

9. If a trip IS cancelled the day of the assignment, 
the bus driver shall receive two (2) hours pay 
for me cancelled assignment, i* notice of the 
cancellation is given to the bus driver before 
the day o* the assignment, 
then there shall be no reimbursement to the 
driver 

10 . Atl emergency trips will be offered to bus driv¬ 
ers in accordance with Paragraph F of this 
Article 

11 . The driver seniority roster shall be determined 
as of September isl of the current contract 

year. 

12. The Supervisor and Union will experiment with 
a back-up bid system to see it this procedure 
can oe implemented 


g Union Committeemen m the Transportation 
Department will not lose their turn on any field inp if 
by-passed because of requirement of duties to perform 
official Union Business. 

F. Extra trips and/or emergency field trips will be 
offered to Bus Drivers on a stria seniority oasis 
O. Bus Drivers will be required to sweep their buses 
but are not required to do any mechanical repair or 
maintenance work m connection with said buses as 
indicated by the Transportation Supervisor 

H. Bus drivers shall receive within their normal work 
day fifteen (IS) minutes tor the purpose of sweeping 
their buses. The Board retains the right at any time to 
nire additional personnel to perform said task. In the 
event the Board Shall hire personnel to clean andmain- 
tatn the buses, then the bus drivers shall no longec 
receive said fifteen (15) minutes cleaning period 

I. All drivers must possess a valid New Jersey State 
Special Bus Driver and School Bus Driver License. 

J. All drivers will operate and maintain their assigned 
vehicles in a manner which reflects the highest 
standards ot this school district, and the Board Ad¬ 
ministrator wilt have the vehicles serviced and main¬ 
tained in the highest safety standards. 

K. Any vehicle wnich is turned in by a driver which 
has a safety defect will be put out of service and wilt rot 
be returned to service until the defect is corrected 

L Bus Drivers shall receiveail necessary supplies for 
the fulfillment of their required duties. 

M. A bus run that has been materially changed ten 
i ($ 10 . 00 ) dollars or more per week in wages after the 
I general pick of bus runs, the bus driver affected by the 

material change may bump off the run. and such run 
shall again be posted for pick from the top senior bus 
driver down. 

N. Assignment of New Buses New buses shall be 
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assigned starting with the top senior driver on the ros¬ 
ter down in seniority order 

Then each year thereafter the new buses shad be 
assigned starting from the senior driver who had not 
been assigned a new bus down m seniority order, etc., 
until the last driver on the seniority roster has been 
assigned a new bus. 

After the entire driver's seniority roster has been 
exhausted tor the purposes of assignment of new 
buses, then the assignment of new buses shall again 
revert back starting with the top senior driver down >n 
seniority oraer, etc. 

New drivers wilt not be eligible to be placed on the 
roster tor new bus assignment until completion of two 
contract increment steps. 

The assignment for new vans and/or station wagons 
shall be the same policy as tor the assignment o< new 
buses 

0. The Board shall establish a safety awards program 
for drivers with outstanding records. 

R. Bus Drivers shall be given the right of firs* refusal 
on all extra work before outside contractors are utilized. 

ARTICLE 10 

HEALTH INSURANCE PROTECTION 

Employees shall receive the following health 
insurance plans: 

Blue Cross/Blue Shield 1420 Plan as in existence 
July 1964 

Maior Medical Rider J « 

Dental Plan with Adult Orthodonture 
Prescription Plan 

The aforementioned insurance coverage shall be¬ 
come effective for new employee* after six <6| month* 
in accordance with the terms of the respective policies. 

The Assistant Superintendent of Schools for Busin*** 
shall make payment of insurance premiums for new 
employees commencing in the 1st Of the month after 


the six (6) month anniversary date. New employees 
may subscribe to health benefits dunng the first six i6) 
months at their own cost. 

The Assistant Superintendent of Schools 'or Busi¬ 
ness shall make available to the Union, no later than 
September 1st of each year, a sufficient number of 
brochure* printed by the health insurance carriers and 
the major medical insurance earner which explain the 
health care insurance coverage provided in this Article. 

Beginning in 1966-1987. the Board will providers 
voluntary incentive plan designed to reduce unneces¬ 
sary duplication of coverage. The detail* of the plan are 
set forth m a bulletin which will be made available to 
each employee. 

A. At the employee's option, the employee may 
receive payment In lieu of health insurance coverage 
under the conditions of and in accordance with the 
tarms of the agreed incentive plan, in the amount of 
twenty-five percent (25%) of the premium coat of the 
waived insurance. 

ARTICLE 11 

MANAGEMENT RIGHTS 

The Board reserves to itself sole jurisdiction and 
authority over matters of policy and retains the right, 
su bject only to the limitations imposed by the language 
of this agreement, in accordance with applicable laws 
and regulations. 

a. To direct employees of the school district; 

h. To hire, promote, transfer, assign, and retain 
employees in position* in the school district 
and to suspend, demote, discharge or take 
other disciplinary action against employees 
with )ust cause; 

C. To relieve employees from duty because ol 
lack of work or for other legitimate reasons: 

d. To mantain efficiency of the school district 
operation* intrusted to them; 
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*. To determine the methods means, and per¬ 
sonnel by which such operations are to be 
conducted. 

f. To establish reasonable work rules: and 

g. To take whatever actions may Be necessary to 
carry out the mission ot the school district in 
situations of emergency 

ARTICLE 12 

NO STRIKE • NO LOCK OUT 

There shall be no strike, picketing, slow down, job 
action or other concerted refusal to render full and 
complete service Violation of mis clause shall be con¬ 
sidered grounds for dismissal and appropriate legal 
action by the Assistant Superintendent of Schools for 
Business There shall be no lock-out by the School 
Board. 

ARTICLE 13 

CLOTHING ALLOWANCE 

All custodians and maintenance personnel shall be 
provided without coat, immediately upon expiration of 
their probation period, three (3) uniforms per year. In 
tne event there is a change >n the style, color or material 
of the uniforms, the initial issue to all employees Shall 
be three (3( complete sets of uniforms. Every year there¬ 
after the issue of uniforms to each employee, except 
maintenance employees, will be two (2) complete sets. 
The annual issue of uniforms to maintenance 
employees will be three (3) complete sets. Custodians. 
Maintenance. Groundsmen, Mechanics, Bus Drivers, 
ano Food Service Drivers shall be provided one (1) 
jacket. Tne Board wilt provide a uniform service for 
transportation mechanics. 

Cafeteria employees will be provided with ore (1) 
pair of white shoes and hair nats. Food Service em¬ 
ployees shall receive three (3) uniforms. Mechanics will 
be provided with a heavier jacket or insulated coveralls. 


Mechanics. Maintenance and Grounds Employees. 
Custodians, and Cafeteria Employees will be given a 
$40.00 shoe allowance beginning 1967-1988. Cafeteria 
employees will be proviOed with one U) additional 
apron per year beginning 1986-1987. 

Employees Shall receive their clothing issue no later 
than October 1st of each year Employees snail be 
required to wear full umformsat ail times while on duty 

Uniforms shall be defined with regard to custodian 
and maintenance personnel, as a matching shin and a 
pair of pants. With regard to food service personnel, 
uniforms shall be defined as a dress or pant-suit type 
outfit. 

Each school shall have available three complete sets 
of foul weather clothing. 


ARTICLE 14 

BULLETIN BOAROS AND MEETINGS 

A. The Board will provide reasonable accessible 
bulletin boards for the posting of Union notices. Prior 
to posting, a copy of the notice shall be furnished to the 
Assistant Superintendent of Schools for Business 
Notices shall not be inappropriate. 

B. Meeting Facilities. Representatives of the Union 
shall be permitted to transact official Union business 
on school property at such times and places to be 
determined in accordance with prevailing school 
policy. procedure and regulations. It is understood that 
all meetings ot the union shall be held so as not to 
interfere or interrupt normal school operations. The 
request for scheduling ail meetings shall be made 
through the appropriate school scheduling office. 

ARTICLE IS 
INCLEMENT WEATHER 

When schools are closed because of inclement 
weather, food service personnel and bus drivers shall 
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not be exoectsd to report to work It becauseof special 
circumstances, they are required to report, equivalent 
time off snail be granted 

ARTICLE 1# 

TEMPORARY VACANCIES 

Any employee working in a higher classif ication on a 
temporary basis live (5) working days or more shall 
receive the higher rate of pay beginning tne sixth (6th) 
working day from day one (t) of the higher assignment. 

ARTICLE 17 
SALARIES 

The salary schedule forth* years 1988-1989. 1989- 
1990 and 1990-1991 are as follows; See Attached for 
Schedule "A". 

Employees who have served in the District for twelve 
(12) years shall be entitled to receive a longevity 
increment ot $20000. 

ARTICLE IS 

UNION DUES DEDUCTIONS 

A. The Board shall deduct from the wages of em¬ 
ployees the first pay day of each and every calendar 
month and remit to the Secretary-Treasurer of the 
Union regular membership dues, assessments or fines, 
lor Those employees who sign authorization cards 
permitting such payroll deductions. 

S. The Union will indemnify and save harmless the 
Board from any and all claims and disputas that may 
arise out of or by reason of action taken by the Board in 
reliance on the authorization o* deducted monies <n 
behalf of the Union 

ARTICLE 19 

AGENCY FEE 

A. If an employee does not become a member of the 
Union during any membership year (i.e. Irom Sep¬ 


tember TsttothafoilcwingAugust3Dwhieh iscovered 
in whole or in part by this Agreement, said employee 
will be required to pay a representation fee to the Umon 
tor that membership year. The purpose of this tee will 
be to offset the employee s P«r capita cost of services 
rendered by the Union as maionty representative 

B. Prior to the beginning of each membership year, 
the Union will notify the Board in writing of (he amount 
of the regular membership dues, initiation tees and 
assessments charged by theUrnon to its own members 
for that membership year The representation fee to be 
paid by non-members will be equal to 85% of that 

mount 

C. Once during each membership year covered ifi 
whole or in part by this Agreement, the Union wiil 
sobmittothe Board a list of those employees who have 
not become members of the Urnon for the then current 
membership year TheQoard will deduct from the salar¬ 
ies of such employees, m accordance with Section D 
below, the full amount of the representation tee ano 
promptly will transmit the amount so deducted to the 
Union, 

0. The Board will deduct the representation lee m 
equal installments, as nearly as possible, from the 
paychecks paid toeech employee on (he aforesaid list 
during the remainder of the membership year m 
question. The deductions will begin with the first 
paycheck paid: 

1 . Ten ( 10 ) days after receipt ot the aforesaid ust 
by employer; or 

2 . Thirty (30) days attar the employee begins his 
or her employment in a bargaining unit 
position, unless the employee previously 
served in a bargaining unit position and 
continued in the employ of the Board in a 
nonbargaimrig unit position or was on layoff, in 
which«vent the deductions will begin with the 
first paycheck paid (i0) days after the 
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resumption of theemployee s employment in a 
bargaining unit position, whichever is later. 

E. Except as otherwise provided m this Article, the 
mechanics for the deductions of representation fees 
and the transmission of such tees to the Union will, as 
nearly as possible, be the same as those used tor the 
deduction and transmission a* regular membership 
dues to the Union 

F. The Union will notify the Board, in writing, of any 
changes m the list orovided for in Paragraph A above 
and/or the amount ot the representation fee, and such 
changes will Oa reflected m any deductions made more 
than ten (to) days after the Employer received said 
notice 

G. The Union agrees to indemnity and hold the Board 
harmless against any liability which may arise by 
reason of any action taken by the Board in complying 
with the provisions of this Article, provided the Board 
gives the Union timely notice, in writing of any claim, 
demand, suit or other form of liability arising out of the 
implementation of this Article. This indemnification 
snail include ait legal costs 

ARTICLE 20 

DURATION OF AGREEMENT 

This Agreement shall be binding and effective as of 
theFirstday otjuly 1988. and continue in full to rca and 
effect until midnight June 30. 1991. 

IN WITNESS WHEREOF, the parties hereto have 
caused this Agreement to be signed by their respective 
secretaries and their corporate seals to ba placed 
hereon on the 1st day of July 1988. 

HOWELL TOWNSHIP BOARD OF EDUCATION 



By: HERBERT C. MABBA 

Aseietant Superior# ndenVSoard Secretary 


TRANSFORT WORKERS UNION OF AMERICA, 
AFV-CIO 


Br. MICHAEL T. O'BRIEN 
International RepreeentaNve 


TRANSPORT WORKERS UNION OF AMERICA, 
LOCAL 22*. BRANCH 4 


ty. WILLI AM J. IRNEf 


President 




By: WILUAM WE 
Board Pre s id e nt 



jLj| UJL 

WALSH 


By: LEROY WA 1 
Chairman 
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SCHEDULE A 


CUSTODIAN 


Slip 

IMS -19 

Gukte 

wr 


1 

14,100 

15.100 

16.400 

2 

14.500 

15,600 

16,800 

3 

15.140 

16,050 

17.200 

4 

15,690 

16.740 

17 650- 

5 

16.100 

17,340 

18.390 

6 

16.525 

17,775 

18.990 

7 

16,915 

18.200 

19,425 

a 

17,785 

18,615 

79,900 

9 

18.435 

19,533 

20.340 

9A 

>6,955 

18,435 

19,535 


17/1/88- 

(7/1/89- 

(7/1/90- 


1/31/69) 

1/31/90) 

1/31/91) 

10 

23,305 

25.255 

27,155 


HEAD CUSTODIAN 


Slip 

1 MS-SS 

GuW* 

W 


1 

14,500 

15,500 

16.800 

2 

15,000 

16.000 

17,200 

3 

15,640 

16,550 

17.700 

4 

16.190 

17.240 

18.150 

5 

16.855 

17,840 

18,390 

6 

17.805 

18.530 

19.490 

7 

10.340 

19.280 

20,180 

8 

18.960 

20.040 

20.980 

9 

19.640 

20.710 

21.940 

9A 

18.220 

19.640 

20,710 


<7/1/88- 

<7/1/89- 

(7/1/90- 


1/31/89) 

1/31/90) 

1/31/91) 

10 

24.535 

26.485 

28.385 


OROUNDSPEBSON 


Step 

19*8-89 

Quid* 


W 1 ' 

1 

14.800 

15500 

16.600 

2 

IS, 500 

16.300 

17,200 

3 

16.410 

17,050 

17.700 

4 

16.770 

17.740 

18.650 

5 

17,320 

18.420 

19.390 

6 

17.920 

18.995 

20.070 

7 

18 475 

19.596 

20.645 

8 

18.975 

20.175 

21.295 

9 

19.540 

20.725 

21 900 

9A 

17,950 

19.540 

20.725 


(7/1/88- 

<7/1/89- 

(7/7/90- 


1/31/89) 

7/31/90) 

1/31/91) 

10 

23.920 

25.870 

27.770 


MAINTENANCE 



1988-89 

wt-so 

1M0-91 

Sttp 

Quid* 

WIN 

GuUM 

1 

20.240 

2a 790 

21.540 

2 

21.340 

22.170 

23.150 

3 

22.440 

23.550 

24,760 

4 

23.S40 

24,930 

26.370 

5 

24,640 

26.310 

27.980 

6 

25,740 

27.890 

29.590 



MECHANICS 


Step 

1988-89 

Gukfe 

ttSS-SO 

Quid* 

mr 

1 

18.000 

19 000 

20.000 

2 

18.700 

19.800 

21.000 

3 

19.240 

20.300 

21.500 

4 

19.740 

20.890 

22.000 

5 

20.340 

21,415 

22.590 

5A 

19.240 

20.340 

21.415 


<7/1/88- 

<7/1/89- 

(7/1/90- 


1/31/89) 

1/31/901 

1/31/9H 

6 

25.190 

27,140 

29.040 


24 


25 


BUS DRIVERS 



1 988-B 9 

1999-90 

1990-91 

Step 

Guide 

Guide 

Guide 

1 

S 800 

$ 8.50 

9 900 

2 

925 

8.75 

9.25 

3 

950 

900 

9 50 

4 

900 

9 40 

10.00 

5 

9 50 

10.35 

71 35 

6 

12.40 

1350 

14.70 



BUS AIDES 



1999-99 

1999-90 

1990-91 

Step 

Guide 

Guide 

Guide 

1 

$ 5 20 

% 5.45 

S S 65 

2 

559 

5 75 

6 00 

3 

5.71 

6 09 

6.25 

4 

6.01 

8 35 

6 64 

5 

663 

6.80 

7 00 

6 

6 90 

7 23 

7.3<T“ 

7 

7.20 

7 40 

7.88 

7A 

7.10 

7.20 

7 40 


(7/1/88- 

17/1/89- 

(7/V90- 


1/31/89) 

1/31/90) 

1/31/97) 

8 

10.05 

10.45 

11.94 


CAFETERIA MANAGERS 



1999-89 

1999-90 

1990-91 

step 

Guide 

Guide 

Guide 

t 

$ 5.70 

i 5.90 

J 

2 

600 

6.27 

643 

3 

6 32 

6.54 

6.77 

4 

6.45 

689 

7 13 

5 

673 

704 

7.51 

6 

7 02 

7.34 

7.67 

7 

7 46 

7.65 

8.00 

7A 

7 04 

746 

7.65 


(7/1/B8- 

<7/1/89- 

(7/1/90- 


1/31/89) 

1/31/90} 

1/31/91) 

8 

10.40 

11.34 

1236 


CAFETERIA WORKERS 



1999-69 

1999-90 

1990-91 

Step 

Guide 

Guide 

Guide 

i 

$ 4 10 

S 4 25 

$ 4 40 

2 

4,36 

4.48 

4 63 

3 

4 55 

4 75 

4 36 

4 

4.75 

496 

5 13 

5 

4 68 

s.ia 

5 41 

6 

5.12 

5.32 

5 65 

7 

5.37 

5.S8 

5 87 

7A 

5.18 

5 37 

5 58 


(7/1 '88- 

(7/1/89- 

(7/t,90-' 


1/31/89) 

1/31/90> 

1/31/91) 

6 

7.27 

7 92 

863 


INCENTIVE PLAN 

1. Which employee* arc eligible for this Incentive? 

Employees who are eligible to receive Blue 
Cross. Blue Shield. Major Medical and Rider J for 
family coverage, or employees who are eligible 

for huabend/wtfe coverage. 

2. I«the Incentive Plan voluntary? 

Yes. No employee must participate <t she or he 
chooses not to do so 

3. What Is the purpose of the Plan? 

The purpose of the plan is to encourage eligible 
employees to waive unnecessary duplicate 
family coverage. It is the Board's belief that a 
significant amount of money is spent on such 
duplicate coverage tt is a'so true that the benefit 
individual employees gain from duplicate 
coverage is. in almost an cases, far less in dollar 
terms than what it costs to provide such potential 
benefit. 

4. What is the "Incentive" portion of the Ptan? 
Employees who are eligible for family or 
husband/wife Blue Cross/Blue Shield and 
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prescription insurance and who waive such 
coverage for a full year shall receive 2514 of the 
premium cost of the waived insurance 

5. An employee hat no other family Blue 
Crose/Btue Shield coverage, or anothor 
company’* health coverage. Should ho/ahe (eke 
part In this Plan? 

No Such a waiver will not be allowed 

8. If ■ spouse haa family Blue CroM/Bfue Shield 
covarage, or another company’s health 
coverage, should fhe employee participate In the 
Plan? 

That i$ an individual determination. Health 
insurance plans differ. The judgment about 
whether your plan ij better than your spouse's 
plan must be weighed carefully. Secondly, Blue 
Crass/Slue Shield has provided an additional 
benefit to families who have both spouses 
covered by separate family insurance This is 
known as "coordination of benefits.” In order to 
decide whether you may want to participate in 
this incentive plan, you must judge whether the 
"cooainated benefits" feature you now possess 
is probably necessary or unnecessary in your 
family situation 

7. What fa the "Coordinated Benefits” feature? 

Under any Blue Cross/Slu* Shield plan, tnere is 
a possibility that the major medical deductible 
that must be paid by an insured, in certain cases, 
may be partially picked up by Blue Cross/Blue 
Shield m cases where there are two family 
members with coverage. 

6. If an employee waives cove ra ge , may he/she re¬ 
enroll during the year? 

Ves. but only at the open enrollment periods. An 
employee mutt sign up by October 1st for a 
November 1st enrollment and must sign up by 
April 1st fora July 1st enrollment. 


9 . what If an employee waives coverage, then 
needs coverage during the year? 

As part of the agreement between the parties, the 
Board will fully reimburse any employee for 
coverage until heorahecan be re-enrolled m our 
plan. Blue Cross/Blue Shield ot New Jersey 
offers individual coverage to any person at any 
time of the year. The noncovered employee 
would enroll in the Comprehensive Blue Cross” 
or "Modified Blue Cross", whichever is 
applicable. Senes i*/20 Blue Shield. Rider J and 
Major Medical plan. This plan differs in very 
minor ways from the District's plan It would be 
tne employee's obligation to inform the District 
of pending loss of coverage. We will assist with 
necessary forms to begin individual Blue 
Cross/Blue Shield coverage. 

18 . H an employee ne-enroHt during the year, will 
he/she receive the incentive payment? 

NO. 

11 . If an employee waives coverage for an entirv 
November let through October 31 *t period, may 
he/the re-enter the pten on the next enrollment 
date? 

Yes See 8. above. The Business Office wiif 
remind employees who have waived coverage of 
this requirement in early September and March, 
respectively. 

12. When do employees receive their incentive 
payment? 

Payment will be made aoout October 3Ht in a 
separatecheck Because of IRS withholding and 
other laws, some deductions must be made at 
that time. 

13 . is there any way to avoid paying taxee on this 
payment? 

While we can't avoid withholding monies, there 
i$ a way to shield such money from U.S taxes 
We suggest employees consider using the 
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payment to begin or add to an IRA account 
Working spouses can ptaca up to $2,000 each 
per year m such an account. The amount 
deposited and the interest earned is free of 
United States taxes until it is withdrawn 
(Employees should consult IRA sources such as 
banks or investment counselors for further 
details) Employees could also take advantage of 
the current ts*-sheltered annuity plan made 
available through payroll deductions. 

14. How does an employee sign up for this Plan? 
Each potentially eligible employee will receive a 
form from the administration, if will contain a 
final return date and waiver of coverage and will 
specify the incentive payment which will be 
received. 

15. What H the Incentive plan begins later than 
November let in the first year of operation? 

In the first year, if the waiver covers leas than 12 
months, the incentive payment shall be paid 
proportionately. 

t«. How long win this plan exist? 

For the duration of this contract. Specific 
contract language will be drafted to make the 
clause solt-expirmg at the conclusion of tms 
contract unless both parties agree to continue 
the plan 
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William J. Ernst... 
Antonio J. Gouveia 
Susan A. Resch... 
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.President 

.Vice-President 

Secretary-Treasurer 
Recording Secretary 


SECTION COMMITTEE 


Leroy Walsh.Chairman 

Ellen Allaire.Recording Secretary 

Norma Reed.Transportation Rep 

Georgians Lashek .Cafeteria Rep. 

Lee Collins.Maintenance/Custodial Rep 


INTERNATIONAL OFFICERS 

John E. Lawe...Int’l. President 

George Leitz .Exec. Vice-President 

Michael T. O'Brien.Int’l. Representative 
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